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Gender Equality & Inclusion Quiz

Section: Work-life balance

What condition is essential to ensure that work-life balance policies benefit both men and
women equally ?

A. Make them mandatory only for women with children
B. Limit their use to part-time employees

C. Explicitly encourage men to take advantage of them

D. Reserve them for senior-level positions

Why does unequal access to parental leave between men and women undermine gender
equality at work ?

A. It decreases the organization's overall competitiveness
B. It creates intergenerational tensions
C. It reinforces gender stereotypes in the distribution of caregiving roles

D. It increases managers’ working hours

Section: Gender balance in leadership roles

What phenomenon describes the situation where women remain in support roles or human
resources, even at senior levels?

A. Hourglass effect
B. Glass ceiling

C. GLass ghetto



Section: Gender-based violence and harassment

What is the main barrier to addressing sexual harassment in hierarchical organizations ?
A. Lack of educational resources

B. Risk of reputational damage

C. Power imbalances between perpetrator and victim

D. Lack of budget

Which statement about sexual harassment policies is true ?
A. They are effective only if legally mandated

B. They must include clear enforcement mechanisms

C. Anonymous complaints are never admissible

D. They work better without leadership involvement

Section: Gender integration in research and teaching
What does the term “gender dimension” in research mean ?

A. Teaching gender studies in every curriculum

B. Ensuring gender-balanced research teams

C. Integrating sex and gender analysis into research design

D. Avoiding gendered language in publications

Section: Gender bias in academic recruitment

Which gender bias is frequently observed in letters of recommendation for female
academic candidates ?

A. Use of gender-neutral pronouns
B. Emphasis on communal traits for women

C. Frequent use of quantitative metrics



D. Absence of subjective language

Section: Leadership & decision-making (Glass cliff)
What is the “glass cliff’ phenomenon ?

A. When women are promoted solely based on performance

B. When women are appointed to leadership roles during periods of crisis

C. When women voluntarily choose to avoid leadership roles

D. When gender parity is achieved in decision-making bodies

The concept of “gender fatigue” refers to...
A. Exhaustion due to poor work-life balance
B. Organizational weariness toward gender equality initiatives

C. Physical fatigue more common among women

D. The need to rotate gender committee chairs

What best describes an intersectional approach to gender equality ?
A. Focusing only on women’s issues

B. Considering interactions between gender, race, disability, class, etc.
C. Applying the same rules to all without distinction

D. Recruiting equal numbers of men and women



Funded by the European Union. Views and opinions expressed
are however those of the author(s) only and do not necessarily
reflect those of the European Union or CINEA. Neither the
European Union nor the granting authority can be held
responsible for them.

www.eolian-project.eu

PQ Eolian

Funded by
the European Union
This project has received funding from the European Union’s Horizon Europe research and
innovation programme under grant agreement no. 101147532.



